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Introduction
Equality of opportunity, a persistent ideology in Canada, is the belief that all citizens have
an equal chance at success (Little, 2016). One could even say that the idea is the
American Dream, the belief that with hard-work and great effort, anyone can rise to the top
of the socioeconomic hierarchy.
What most likely happens in reality however, is the opposite. That’s not to say that it
isn’t impossible to achieve the American Dream and have an equal chance at success. It
just means that some people are more disadvantaged compared to others and experience
more difficulties rising through the social classes (Little, 2016).

Equality
When examining inequality, it is important to make a distinction between inequality due to
differences in effort and talent, versus inequality due to circumstances that are outside
someone’s control, such as race, gender and sexuality (Shimmin, 2017).
The International Monetary Fund (IMF) has stated that economic inequality isn’t strongly
associated with lack of talent or effort and is instead generally associated with equality of
opportunity and the lack thereof.
Multiple other data sources such as how women on average make 67% of what men
make, also seem to show that the belief that effort equals wealth isn’t necessarily true
(Shimmin, 2017).
Equality is the belief that no one should have poorer life opportunities because of how they
were born, where they were born, what their beliefs are and whether or not they’re ablebodied (Understanding equality, n.d.) Everyday people are treated unequally based on
identifiable characteristics, including but not limited to, age, gender and race.
Based on your identity, you might not have had as many opportunities compared to others.
This is why equality, which is being treated equal in all regards, including in status, rights
and opportunities, is important in our society (Little, 2016). However, it doesn’t stop there.
Even though equality is “established” for everyone, there are still people out there who are
equal on paper but the barriers they experience prevent them from fully participating within
our society and thus put them at a disadvantage compared to others. That’s where equity
comes into play.

Equity
Equity, when compared to equality, “refers to the provision of varying levels of support
– based on specific needs – to achieve greater fairness of treatment and outcomes” (Longley,
2019, p.1). Equality focuses on establishing the same starting line for everyone. The goal of
equity is to provide everyone with opportunities and benefits – the same finish line. Equity
relates to the understanding that not everyone is treated in the same, equal way
(Putnam-Walkerly & Russell, 2016). It is about reducing and removing barriers that help address
the historical legacy of colonialism that has created disadvantages for marginalized groups that
are under-represented (De Welde, 2017).
Equity recognizes that different marginalized groups experience disadvantages unique
to their group and that some groups require specific accommodations in order to survive,
accommodations that other groups might not need (Putnam-Walkerly & Russell, 2016). When
you compare equality and equity with specific examples, you can start understand the difference
between the two. Take education for example. In education, equality is ensuring that all students
have the exact same experience (Longley, 2019). Equity in education would be working to
overcome discrimination against specific groups of students, especially those
that are defined by their race or ethnicity (Longley, 2019). The difference between these two is
that equality is giving everyone the same accommodations, whereas equity recognizes the
specific needs for different groups of people and gives true equality of opportunities, when
equality might not. The importance behind equality and equity lies in that they help reduce and
eliminate barriers of participation, ensuring that everyone can participate fully in society and be
given the chance to thrive.

Reducing Barriers
Barriers established hold the purpose to socially exclude marginalized groups from having
access to equal opportunities in areas such as economics, social and political dimensions.
Take newcomers to Canada for example. In 2006, 8.6% of all visible minorities were
unemployed. This number is 2% higher compared to those that associate with being a nonvisible minority.
This has potentially caused labor force participation rates to be lower, due to structural
barriers in the labor market that prevent skilled immigrants from accessing occupations
due to lack of recognition for foreign education (Danso, 2007). One way for this barrier to be
reduced is by introducing more rigid policy that recognizes and accommodates foreign
credentials which can increase skilled immigrant access to jobs in their chosen professions.
Institutional racism also serves to create barriers within our communities and the workplace.
Institutional racism is defined as the manifestation of racism in social systems and
institutions such as social, economic, and political forces, or policies that discriminate and
create unequal outcomes for groups of people such as those marginalized (Walter, Ruiz,
Tourse, Kress, Morningstar, Macarthur, & Daniels, 2016). It relies on traditional ways of
leadership operation which historically have been defined by White values and norms,
based on the legacy of colonialism.
Unconscious bias, defined by Staats (as cited in Dakota Rickman, 2019) are attitudes or
stereotypes that influence our understanding and actions, without us even being aware of it,
serve as barriers for marginalized populations. These biases serve to exclude populations,
such as women, from participating socially and in the workforce. Take, for example, women
in politics. Politics are typically associated as being a 'man's' world with no room for women.
When males display leadership characteristics such as assertiveness and aggressiveness,
they’re celebrated. When you have women that display these characteristics, they’re told
that they come off as 'cold-hearted' and 'cruel'. In this situation, our unconscious bias is
associating politics with men, leaving women out of the picture and establishes a double
standard wherein women are criticized for portraying positive leadership qualities that men
are celebrated for.

Conclusion
In conclusion, barriers of participation embedded in all dimensions of our society,
such as social and economics, prevent a good portion of our population from having
access to equal opportunities.
Whether these barriers are structural (embedded within institutions such as racism
that affect hiring practices) or socially created through unconscious bias (conveying
interpersonal hidden messages), they reinforce the need for equity and equality.
Equality is needed to ensure that everyone has the same status and rights. Equity
takes this one step further by evening the playing field for those marginalized, giving
them access to equal opportunities in times where equality doesn’t. By having both
equality and equitable policies in our society, we can further reduce and eliminate
barriers for those that are under-served and represented.
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